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BOOK NOTES
LABOR UNIONS AND PUBLIC POLICY. By Edward H. Chamberlin, Philip
D. Bradley, Gerald D. Reilly and Roscoe Pound. Washington, D.C.:

American Enterprise Association, 1958. Pp. 177. $4.50.
This book contains four studies by the above listed authors concerning various facets of the problems created by the power position occu-

pied by organized labor in the United States at the present time. This
book represents an attempt to add to the understanding by which intelligent public policy in this area may be formulated. In "The Economic Analysis of Labor Union Power," Dr. Chamberlin analyzes the
present economic position of organized labor unions in an effort to
promote a better understanding of the problems faced in formulating

a public policy in the labor area. In "Involuntary Participation in
Unionism," Dr. Bradley covers the area involving conflicts between

union and non-union workers with emphasis placed on involuntarism.
Mr. Reilly covers the present status of the law governing jurisdiction
of federal and state authorities over labor disputes and problems in
"States Rights and the Law of Labor Relations." Dean Pound discusses
how various individuals and groups have been granted or assumed
immunities from the legal obligations imposed on the rest of the
populace and the position of labor unions as contrasted with other
groups in "Legal Immunities of Labor Unions."
The authors of these articles are recognized authorities in their particular fields. The subject matter is presented in a logical and objective manner by each author. As might be expected, a work of this
type will be of more value to legislators and others concerned with the
present economic power of unions than to the average layman; however, it is appropriate for anyone interested in the subject matter and
would adequately apprise one of the seriousness of the situation today.

WORKER VIEWS HIs UNION. By Joel Seidman, Jack London, Bernard Karsh and Daisy L. Tagliacozzo. Chicago: The University of
Chicago Press, 1958. Pp. xi, 300. $5.75.

THE

This book is an attempt to use Kinsey-type research methods to
determine the attitudes of American workers toward their unions.
The resulting work suffers from a monotony which indicates that the
late sociologist's popularity may have been related to the intrinsic interest of his subject.
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The survey concerns workers in six locals in the environs of Chicago; coal miners, plumbers, steel workers, metal workers, knitting
mill workers and telephone workers. (Unfortunately, the study did
not include any of the allegedly corrupt unions, so no light is thrown
upon the impact of corrupt union officials on workers' attitudes.) The
interviewers asked each worker 57 questions, which provided an exhaustive and standardized probing of their opinions. Of the 384 persons interviewed, there is a disproportionate number of union leaders
and active members to rank-and-fie members, and the authors confess difficulties in obtaining interviews with anti-union workers.
Several of the attitudes which appear to be widespread would have
been expected; the workers generally approve of their union, would
not like to see it go, feel that the union has raised wages, and think
wages would drop without the union. However, the interviews disclosed two significant and somewhat unexpected attitudes. First, to a
great number of the workers the strongest motivation for unionism
was not higher wages, but a conviction that their superiors would
"push them around" if they were without union protection. Secondly,
a substantial majority felt the internal affairs of the local are no concern of theirs, as long as they are satisfied with their representation
vis-a-vis the employer. Because it is important that many Americans
know what union members think, it is unfortunate that this work was
not presented in more readable form.

